(CCAEC) will accommodate those individuals who require special assistance to participate in this
meeting. If you need special assistance to participate in the meeting, please call the office at the
Monrovia Community Adult School, (626) 471-3035, 24 hours prior to meeting so that reasonable
arrangements can be made. Monrovia Community Adult School Room 33 is wheelchair accessible.

Though CCAEC Board Meetings are in person, in order to comply with AB361 and to encourage public
participation of CCAEC Executive Board Meetings, said meetings will be presented in a hybrid manner.
The link to access the meeting via teleconference is noted below.

! In accordance with the American with Disabilities Act, the Citrus College Adult Education Consortium

In accordance with a recent amendment to the Ralph M. Brown Act, public records related to this public session
agenda, that are provided to the Executive Board less than 72 hours before a regular meeting may be inspected by
the public at the Monrovia Community Adult School main office 920 S. Mountain Avenue, CA 91016 during regular
office hours (8:00am — 4:00pm) and on the CCAEC website http://www.ccadulted.org/ .

C O N - . .- --
CITRUS COLLEGE ADULT EDUCATION CONSORTIUM

REGULAR EXECUTIVE BOARD OPEN SESSION MEETING
Tuesday, August 13, 2024, 1:30 p.m.

Monrovia Community Adult School - Room 33
920 S. Mountain Ave., Monrovia 91016

Zoom Meeting Information
https://us02web.zoom.us/j/83010642861?pwd=KOHbUBAWOWbas7hPAc3kOK6TTp1J6X.1

Meeting ID: 830 1064 2861
AGENDA

1.0 CONVENE REGULAR EXECUTIVE BOARD OPEN SESSION MEETING (1:30)

1.1 Meeting called to order by Chair Delvasto at

1.2 Pledge of Allegiance

1.3 Roll call:
Anthony Contreras, Representativen ——— John Russell, Regional Director
Felipe Delvasto, Representative — Mari Bordona, Proxy

Flint Fertig, Representative

Ivon McCraven, Proxy

Kevin Morris, Representative
Valentina Shibata, Representative


http://www.ccadulted.org/
https://us02web.zoom.us/j/83010642861?pwd=KOHbUBAW0Wbas7hPAc3k0K6TTp1J6X.1

2.0

2.1

3.0

3.1

3.2
3.3
3.3.1
4.0

5.0

6.0

6.0

ORDER OF BUSINESS
Representative discussion/presentation of agenda items which could be moved up on the
agenda.

Approve the minutes of the July 23, 2024 Regular Executive Board Open Session Meeting.

Motion by , seconded by Vote
Representative Contreras _ Representative Delvasto  Representative Fertig
Representative McCraven __ Representative Morris _ Representative Shibata

COMMUNICATIONS

Representative reports:

Azusa Duarte
Citrus Glendora
Claremont Monrovia

Program Director report.
Public comment for items not on the agenda.

Public comments for items on the Open Session Agenda.

BOARD APPROVAL OF CCAEC 2024-25 ANNUAL PLAN

Motion by , seconded by Vote
Representative Contreras __ Representative Delvasto _ Representative Fertig
Representative McCraven __ Representative Morris _ Representative Shibata

Representatives to review final draft of CCAEC 2024-25 Annual Plan and approve.
Representatives must then approve in NOVA before end of day.

UPDATE OF CCAEC 2024-25 PROGRAM YEAR MEMBER BUDGET AND WORK
PLAN

Program Director to advise Representatives about the process to complete the 2024-25
Budget and Work Plan which is due in NOVA September 30, 2024 and must be certified by the
CCAEC Board and approved in NOVA before October 30, 2024.

UPDATE OF CCAEC 2024-25 Q4 EXPENDITURE REPORT

Program Director to advise Representatives about the process to complete the 2023-24 Q4
Expenditure Report which is due in NOVA September 1, 2024 and must be certified by the
CCAEC Board and approved in NOVA before September 30, 2024.

ADJOURN CCAEC EXECUTIVE BOARD OPEN SESSION MEETING
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CITRUS COLLEGE ADULT EDUCATION CONSORTIUM

REGULAR EXECUTIVE BOARD OPEN SESSION MEETING
Tuesday, July 23, 2024, 1:30 p.m.

Monrovia Community Adult School — Room 33
920 S. Mountain Ave., Monrovia 91016

Zoom Meeting Information
https://us02web.zoom.us/j/892515733387?pwd=0EZLdmsvUHdgemJO0Qk8wWWpiQjRsdz09

Meeting ID: 892 5157 3338
Unapproved Minutes

1.0 CONVENE REGULAR EXECUTIVE BOARD OPEN SESSION MEETING (1:30 p.m.)

1.1 Meeting called to order by Chair Felipe Delvasto at 1:34.

1.2 Pledge of Allegiance

1.3 Roll call:
Anthony Contreras, Representative  Present John Russell, Program Director Present
Felipe Delvasto, Representative Present Mari Bordona, Proxy Present
Flint Fertig, Representative Present
Ivon McCraven, Proxy Absent
Kevin Morris, Representative (Virtually)

Valentina Shibata, Representative Absent

2.0 ORDER OF BUSINESS

Representative discussion/presentation of agenda items which could be moved up on the
agenda.

Board Representatives agreed to move Agenda Item 6.0 to Item 4.0 due to time constraints for
one Board Representative.


https://us02web.zoom.us/j/89251573338?pwd=OEZLdmsvUHdqemJ0Qk8wWWpiQjRsdz09

2.1

3.0

3.1

3.2

3.3

3.3.1

4.0

Approve the minutes of the June 25, 2024 Regular Executive Board Open Session Meeting.

Act # 24-13 Motion by Dr. Contreras, seconded by Mr. Fertig Vote to Approve 4-0
Representative Contreras Y Representative Delvasto Y Representative Fertig Y

Representative McCraven A Representative Morris Y Representative Shibata A

Minutes approved without revision.

COMMUNICATIONS

Representative reports:

Azusa: Dr. Contreras reported that Azusa was busy using the summer to plan for the fall and
that the last CNA cohort was finishing. He reported that pass rates for the previous cohort
were excellent.

Citrus: No report.

Claremont: Mr. Delvasto reported that Claremont Adult School had excellent enroliment
for its CNA and Pharmacy Technician programs. There were 20 students in CNA and
about 25 in Pharmacy and he expressed gratitude for Mad Men for filling the classes. He
advised summer school was ending shortly.

Duarte: Mr. Morris reported that he had been working with Thania at Citrus to get some
beginning ESL classes established in Duarte

Glendora: No report.

Monrovia: Mr. Fertig reported that Monrovia had a new CNA instructor and he was excited
to back at MCAS,

Program Director report.

Mr. Russell had no report because he wanted to make sure Representatives had enough time
to effectively analyze the CCAEC Annual Data Review.

Public comment for items not on the agenda.

None at this time.

Public comments for items on the Open Session Agenda.

None at this time.

BOARD APPROVAL OF ALLOCATIONS OF ADDITIONAL CCAEC CAEP COLA
Act # 24-15 Motion by Mr. Fertig, seconded by Dr. Contreras Vote to Approve 4-0
Representative Contreras Y Representative Delvasto Y Representative Fertig Y

Representative McCraven A Representative Morris Y Representative Shibata A

Mr. Russell explained that in addition to allocating the $16,422 COLA to members, that Azusa
was no utilizing the services of Ms. Macchia in her capacity as the CCAEC CTE Lead
Navigator and needed to contribute $12,000 to CCAEC overhead accordingly.

Mr. Fertig proposed the following: that Azusa would move $8,000 of its total allocation to
CUSD to pay its $12,000 for the CCAEC Lead Navigator (which in effect meant that Azusa
received $4,000 of the COLA), CUSD would get $4,000 of the COLA for program
expenditures, and MUSD would receive the balance of the $8,422 from the COLA. Also,
$22,00 earmarked for Citrus was to be allocated to CUSD to pay for the Transitions Counselor.



5.0

6.0

7.0

8.0

BOARD REVIEW OF CCAEC FALL 2024 ANNUAL DATA REPORT

Board Representatives extensively review the CCAEC Annual Data Review for input in the
Annual Plan. Program Director provided data review protocols to focus conversations.

BOARD REVIEW OF CCAEC 2024-25 ANNUAL PLAN

A draft of the Annual Plan was not prepared and Representatives did not have time to review
anyway. Mr. Russell advised that member Representatives would have a draft of the plan in
the Agenda of the 8/13/24 Board meeting.

UPDATE ON ELL HEALTHCARE PATHWAY GRANT ROUND 2 PLAN

Program Director advised that he was still waiting for direction from the state regarding fiscal
processes around Round 2 fund.

ADJOURN CCAEC EXECUTIVE BOARD OPEN SESSION MEETING
Meeting was adjourned by Chair Delvasto at 2:15 p.m.
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CAEP Produced: Aug 9, 2024, 06:32 AM UTC - By John Russell

Annual Plan

09 Citrus College Adult Education Consortium  pgaer

2024-25

Plans & Goals

Executive Summary

As the Citrus College Adult Education Consortium (CCAEC) members approach the final year of implementing its Three Year Plan,
members are excited to acknowledge the attainment of some Three Year Plan goals, but continue to focus on achieving Three
Year Plan goals not yet met.

One notable consortium accomplishment is that CCAEC enrollment across all CAEP Summary Table Categories (NRS, Participant,
Services) over the last three years has experienced substantial increases. CCAEC Services enrollment has increased 50.3% (from
2,455 enrollees to 3,689 enrollees) from 2021-22 to 2023-24. More importantly, CCAEC members have significantly increased the
individual member and consortium number of Participants, defined by the state as students who stay enrolled in CAEP Programs
to earn 12 hours of attendance. In 2023-24, total CCAEC CAEP Program unduplicated Participant enrollment was 58.3% higher
than 2021-22 unduplicated Participant enrollment (from 1,425 to 2,253).

The CCAEC 2023-24 Fiscal Management component of the Annual Plan required members to leverage other funding streams to
supplement CAEP funds and ensure Annual Plan strategies, activities, and SMART goals would be successfully achieved. CCAEC
members were wildly successful in those efforts.

In 2023-24 Claremont USD joined Azusa USD and Monrovia USD as a recipient of Workforce Innovation and Opportunity Act
(WIOA) Title Il Adult Education and Family Literacy Act (AEFLA) funds. Though a new grantee, Claremont showed tremendous
success in earning AEFLA Title Il Payment Points. Azusa, Claremont, and Monrovia are sharing AEFLA Title |l best practices and are
better prepared to leverage these funds to attain 2024-25 Annual Plan goals. CCAEC members earned more than $600,000 in
WIOA Title | funds by collaborating with regional America’s Job Centers of California. In addition to WIOA Title | and Title Il
funding, Azusa USD, Claremont USD and Monrovia USD were recipients of state ELL Healthcare Pathways Grant funds to transition
English Learners into CTE Healthcare employment. These funds strengthen CCAEC efforts to improve employment outcomes for
students.

CCAEC members continue to serve as strong regional workforce development partners. Robust CCAEC discussions with regional
workforce agencies and CCAEC analysis of regional EDD Labor Market Information (LMI) labor market data were critical
components of CCAEC members completing the ELL Healthcare Pathways Round 2 and completing the 2024-25 Annual Plan. Los
Angeles County depicts the sizeable labor shortages that exist in Healthcare jobs targeted by the grant and CCAEC members are
strengthening programs to address these Healthcare jobs. CCAEC members have engaged in strong targeted marketing efforts to
find potential students and as previously noted CCAEC members earned over $600,000 in WIOA Title | funds from partner AJCCs.

In 2023-24, CCAEC members served over 3,600 regional adults in CAEP programs, but regional needs for these programs are
profound. The primary cities served by CCAEC members have 81,042 residents over the age of 5 who "Speak English < Very Well"
and 50,741 residents over the age of 25 without a high school diploma or equivalency. CCAEC members have a vision of providing
services and programs to close these gaps for all regional adults.

Funding allocations for member institutions were consistent for this Annual Plan to be a success. Board deliberations over2024-25
CAEP Allocations were informed by student enrollment and participation, existing funding sources, and member carryover.
Members will leverage WIOA Title | training fees, WIOA Title Il AEFLA funding, and ELL Healthcare Pathway Grant funds to ensure
Annual Plan strategies, activities, and SMART goals will be successfully achieved.

Regional Planning Overview
In the Three Year Plan, CCAEC members created meaningful metrics to address regional needs for adults in employment, English
language acquisition, and diploma/equivalency achievement.

Activities in the 2024-25 Annual Plan to meet these metrics will result in the continued aggregation and dissemination of quality
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consortium data, increased enrollment, higher student participation, persistence and performance, and better instruction from
professional development.

These Activities include:

I. CCAEC member institutions will use generalized and targeted marketing efforts to increase student enrollment in ESL, ASE,
and CTE programs.

II. All CCAEC individual member institution stakeholders will set SMART goals for student enrollment, participation and
persistence and implement protocols to improve participation and persistence rates and monitor goal progress throughout
the year.

I11. All CCAEC individual member institution stakeholders will set SMART goals for student performance (as measured by CASAS
EFL Gains and number of HSD/HSE earned), implement protocols to improve performance, and monitor goal progress
throughout the year.

IV. All CCAEC individual member institution Data Coordinators will meet on a quarterly basis to share best practices and improve
CCAEC data collection protocols. Key deliverables will include member quarterly Data Integrity Reports and CAEP Summary
Tables that reflect accurate enrollment, participant, and performance data. Best practices will include strategies to improve
pre- and post-testing numbers and increase the number of participants (students who complete 12+ hours of instruction).

V. CCAEC Members will modify its 2024-25 Regional Workforce Development Plan by September 2024 ensuring that it aligns to
the Los Angeles County WDB Regional Plan. Members will implement the Plan throughout the program year to align with the
workforce development system and help local industry address labor shortages.

VI. CCAEC members will implement a number of strategies to improve post-secondary transitions including: K-12 school
information sessions, registration assistance, guided Citrus tours where possible, and one-on-one academic counseling.

VII. Consortium members will present quality professional development opportunities to improve instruction and increase
student performance.

Meeting Regional Needs

Regional Need #1

Gaps in Service / Regional Needs
CCAEC enrollment of priority adult populations in CAEP Programs is too low compared to regional needs.

How do you know? What resources did you use to identify these gaps?

CCAEC stakeholders analyzed the population characteristics of the major cities served by CCAEC member institutions to identify
regional gaps and better understand the communities we serve. These population characteristics were gleaned from 2020 Census
data. According the Census data, 81,042 residents over the age of 5 who "Speak English <Very Well" and 50,741 residents over the
age of 25 without a high school diploma or equivalency. Stakeholders also analyzed regional poverty rates, unemployment rates
and labor shortages from regional LMI data.

How will you measure effectiveness / progress towards meeting this need?
CCAEC Unduplicated CAEP Program Services enrollment was 3,689 and the consortium is looking to increase this enrollment by
4% year-over-year.

Quarterly TOPSpro Enterprise Data Coordinator meetings will allow continuous monitoring of program Services enrollment and
data will be reported to CCAEC member Representatives quarterly at CCAEC Executive Board meetings. Best practices will be
shared at quarterly TE Data Coordinator meetings and Board meetings.

Regional Need #2

Gaps in Service / Regional Needs
The number of CCAEC Participants needs to increase and the CCAEC Participation rate must improve.

How do you know? What resources did you use to identify these gaps?
CCAEC stakeholders analyzed the CCAEC Annual Data Review culled from TOPSpro Enterprise CAEP Summary Tables and noted
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that significant gaps existed between Services enrollment and Participation enrollment. CCAEC members collectively have
increased the number of Participants 58.3% over the last three program years (from 1,425 to 2,253). However, significant gaps in
individual and collective Participation rates exist. Currently, the unduplicated Participation rate for the consortium is 66.4%,
which means that approximately 1in 3 CCAEC students who enroll in CAEP Programs do not stay enrolled long enough to earn 12
hours of instruction.

Though CCAEC members wish to increase Services enrollment, the more important goal is to increase Participation enrollment.
Improving Participation rates is akin to "picking low-hanging fruit." If CCAEC members increased the Participation rate to 71%
from 66.4%, based on 2023-24 Unduplicated Services enrollment, that would mean an increase of 133 participants. Finding
strategies that increase this Participation rate is an important gap for the consortium to address in 2024-25.

How will you measure effectiveness / progress towards meeting this need?
CCAEC CAEP Program Participation enrollment was 2,275 in 2023-24 and the consortium is looking to increase this enrollment by
4.4%, or 100 Participants.

Quarterly TOPSpro Enterprise Data Coordinator meetings will allow continuous monitoring of program Participation enrollment
and data will be reported to CCAEC member Representatives quarterly at CCAEC Executive Board meetings. Best practices will be
shared at quarterly TE Data Coordinator meetings and Board meetings.

Regional Need #3

Gaps in Service / Regional Needs
CCAEC Persistence and student Performance Outcomes need to improve.

How do you know? What resources did you use to identify these gaps?

CCAEC stakeholders analyzed the CCAEC Annual Data Review culled from TOPSpro Enterprise CAEP Summary Tables and noted
that significant gaps existed in CASAS pre- and post-test EFL gains and student attainment of high school diplomas. The CCAEC
Persistence rate in 2023-24 was 60.6% and this rate needs to increase to improve EFL Gains in pre- and post-tests.

How will you measure effectiveness / progress towards meeting this need?
CCAEC CAEP Program student performance measured by EFL gains need to increase consortium-wide by 4% and graduation rates
need to improve 3%.

Quarterly TOPSpro Enterprise Data Coordinator meetings will allow continuous monitoring of student performance and data will
be reported to CCAEC member Representatives quarterly at CCAEC Executive Board meetings.

Regional Need #4

Gaps in Service / Regional Needs
San Gabriel Valley businesses are experiencing severe labor shortages for industries in which CCAEC members have training
programs. CCAEC members must assist in addressing these labor shortages.

How do you know? What resources did you use to identify these gaps?
CCAEC members analyzed EDD Labor Market Information (LMI) data and consulted with regional AJCCs. LMI data for Los Angeles
County depicts the sizeable labor shortages that exist in Healthcare, logistics, and manufacturing.

How will you measure effectiveness / progress towards meeting this need?
Members will be responsible for tracking individual CTE program employment outcome data. Data will be shared quarterly at
CCAEC Board meetings to measure employment outcomes progress.

Address Educational Needs

2024-25 Strategies
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Strategy Name

Set and Monitor Goals for Increased Student Participation Enrollment

Activity that Applies to this Strategy

Set & Meet Annual Goals for Student Participation

Metrics that Apply to this Activity/Strategy

All: Adults who Became Participants (AE 202 - Overall)

Strategy Description

If there is to be success in achieving this strategy, members must set and continually monitor participation enrollment goals. To
that end, below are CCAEC SMART goals for Participation.

Each CCAEC member and the consortium as a whole has a SMART goal to improve Participation totals and rates based on the
CCAEC 2024 Fall Annual Data Review. Below are the SMART goals:

By the end of the 2024-25 Program Year, the CCAEC consortium will increase collective Participation enrollment from 2,275 to
2,375 and improve the consortium unduplicated Participation rate from 66.4% to 70.0%.

By the end of the 2024-25 Program Year, Azusa USD will increase its unduplicated Participation enrollment from 589 to 625
and improve its duplicated Participation rate from 68.6% to 73.0%.

By the end of the 2024-25 Program Year, Claremont USD will increase its unduplicated Participation enrollment from 518 to 541
and improve its duplicated Participation rate from 73.3% to 76.0%.

By the end of the 2024-25 Program Year, Duarte USD will increase its unduplicated Participation enrollment from 13 to 20 and
improve its unduplicated Participation rate from 81.3% to 84.0%.

By the end of the 2024-25 Program Year, Glendora USD will increase its unduplicated Participation enrollment from 46 to 54
and improve its duplicated Participation rate from 82.1% to 85.0%.

By the end of the 2024-25 Program Year, Monrovia USD will increase its unduplicated Participation enrollment from 1,112 to
1,138 and improve its duplicated Participation rate from 87.5% to 88.5%.

. Front load counseling at registration so students are encouraged to stay for at least 12 hours before making the choice to drop

aclass.

2. Provide excellent first-best instruction.

3. Provide counselor and faculty interventions.

. Create student incentives such as awards, certificates, and formal recognition to improve attendance and increase

Participation. (Research demonstrates student recognition increases engagement which should lead to increased
Participation.)

Strategy Name

Set and Monitor Goals for Increased Student Persistence

Activity that Applies to this Strategy

Set & Meet Annual Goals for Student Persistence

Metrics that Apply to this Activity/Strategy

Progress: Participants with Educational Functioning Levels Gains ASE (AE 400 - ASE)
Progress: Participants with Educational Functioning Levels Gains ESL (AE 400 - ESL)

CCAEC 8/13/24 Agenda pg. 11



NOVA: CAEP Annual Plan 09 Citrus College Adult Education Consortium https://nova.cccco.edu/caep/consortia/4064/336/annual-plan/preview

Strategy Description

By increasing student Persistence rates, performance rates should experience a corresponding increase. If there is to be success in
achieving this strategy, members must set and continually monitor student Persistence goals. Each CCAEC member has a SMART
goal to improve Persistence based on the CCAEC 2024 Fall Annual Data Review.

Below are CCAEC member SMART goals for student Persistence:

¢ By the end of the 2024-25 Program Year, Azusa USD will increase its Persistence rate from 36.9% to 45.0%.

¢ By the end of the 2024-25 Program Year, Claremont USD will increase its Persistence rate from 83.9% to 85.0%.
¢ By the end of the 2024-25 Program Year, Duarte USD will increase its Persistence rate from 76.9% to 79.0%.

¢ By the end of the 2024-25 Program Year, Glendora USD will increase its Persistence rate from 38.5% to 45.0%.
¢ By the end of the 2024-25 Program Year, Monrovia USD will increase its Persistence rate from 69.2% to 75.0%.

Strategies to achieve these gains will include:

1. Front load counseling at registration so students understand the importance of taking both pre- and post-tests.

2. Faculty and staff continuously monitor students and learn if any are planning to leave to ensure a post-test is taken. Phone
calls to bring students back for post-tests.

3. Implement successful PLCs across the consortium to analyze data and share effective instructional strategies.

4. Implement professional development that focuses on quality andragogy and first best instruction.

5. Explores strategies to increase student services and equity.

Strategy Name

Set and Monitor Goals for Student Performance

Activity that Applies to this Strategy

Set & Meet Annual Goals for Student Performance

Metrics that Apply to this Activity/Strategy

e Progress: Participants with Educational Functioning Levels Gains ASE (AE 400 - ASE)
¢ Progress: Participants with Educational Functioning Levels Gains ESL (AE 400 - ESL)
e Success: Participants Who Earn a High School Diploma or Equivalency (AE 633 - Overall)

Strategy Description

If there is to be success in achieving this strategy, members must set and continually monitor student Performance goals. Each
CCAEC member has a SMART goal to improve Performance based on the CCAEC 2024 Fall Annual Data Review.

Below are CCAEC member SMART goals for student Performance:
By the end of the 2024-25 Program Year, Azusa USD will increase student attainment of EFL Gains accordingly:

e Increase the total number of ESL students with an EFL Gain to 165 students and increase from ESL EFL Gain rates from 46.2%
10 49.0%.

¢ Increase the total number of ASE students with an EFL Gain to 72 students and increase from ASE EFL Gain rates from 78.2% to
80.0%.

¢ Increase graduation rates from 32.4% to 36.0%.

By the end of 2024-25 Program Year, Claremont USD will increase student attainment of EFL Gains accordingly:

¢ Increase the total number of ESL students with an EFL Gain to 115 students and increase from ESL EFL Gain rates from 23.9%
to 31%.
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¢ Increase the total number of ASE students with an EFL Gain to 40 students and increase from ASE EFL Gain rates from 27.8% to
35.0%.
e Increase graduation rates from 49.4% to 53.0%.

2024-25 Program Year, Duarte USD will increase student attainment of EFL Gains accordingly:

e Increase the total number of ASE students with an EFL Gain to 8 students and increase from ASE EFL Gain rates from 46.2% to
50.0%.
e Increase graduation rates from 38.5% to 41.0%.

2024-25 Program Year, Glendora USD will increase student attainment of EFL Gains accordingly:

e Start an ESL program and begin to track ESL outcome data

¢ Increase the total number of ASE students with an EFL Gain to 8 students and increase from ASE EFL Gain rates from 46.2% to
50.0%.

e Increase graduation rates from 46.2% to 49.0%.

2024-25 Program Year, Monrovia USD will increase student attainment of EFL Gains accordingly:

¢ Increase the total number of ESL students with an EFL Gain to 200 students and increase from ESL EFL Gain rates from 42.2%
to 47.0%.

¢ Increase the total number of ASE students with an EFL Gain to 75 students and increase from ASE EFL Gain rates from 46.4% to
49.0%.

e Increase graduation rates from 30.0% to 35.0%.

Strategies to achieve these gains will include:

Ensure ESL faculty are prepared to address new CASAS exams.

Ensure ESL curriculum addresses new CASAS exams.

Ensure that first instruction is best instruction.

Provide faculty with EFL Gain performance data so that they can take ownership of CASAS exam results.

Provide ASE students with adequate counseling to successfully overcome barriers to successfully attaining a diploma.

Improve Integration of Services & Transitions

2024-25 Strategies

Strategy Name

Increase Student Transition to Postsecondary Institutions

Activity that Applies to this Strategy

Increase transitions to postsecondary institutions

Metrics that Apply to this Activity/Strategy
¢ Transition: Participants with Transition to Postsecondary (CTE) (AE 636 - Overall)

Strategy Description

By the end of the 2024-25 program year, all CCAEC members will strengthen consortium-wide strategies to improve
postsecondary transitions.The Citrus College Transition Counselor will coordinate with K-12 counselors and staff to implement a
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number of strategies such as:

1. K-12 school information sessions.

2. Registration assistance.

3. Guided Citrus College tours where possible.
4. One-on-one academic counseling.

Strategy Name

Increase CCAEC CTE Completion and Employent

Activity that Applies to this Strategy

Regional Employment Plan

Metrics that Apply to this Activity/Strategy

¢ Employment and Earnings: Participants Who Became Employed in the 2nd Quarter After Exit (AE 505 - Overall)
e Success: Participants Who Earn a Postsecondary Credential (AE 625 - Overall)

Strategy Description

Action Steps in the CCAEC Regional Workforce Development Plan will lead to improved CTE completion and employment
outcomes.

Strategy Name

Align CCAEC CTE Efforts with County WDB Local Area Plan

Activity that Applies to this Strategy

Regional Employment Plan

Metrics that Apply to this Activity/Strategy

¢ Employment and Earnings: Participants Who Became Employed in the 2nd Quarter After Exit (AE 505 - Overall)
e Success: Participants Who Earn a Postsecondary Credential (AE 625 - Overall)

Strategy Description

By September 2024, CCAEC members will update the CCAEC Regional Workforce Development Plan (RWDP) which calls for
partnering with business and the workforce development system to address business labor issues. All Action Items will be
completed during the year. By fully implementing the CCAEC RWDP by the end of the 2024-25 program year, CCAEC member
institutions will train over 70 CNAs, over 50 Pharmacy Technicians, over 25 Medical Assistants, and start to address other industry
labor shortages in logistics, manufacturing, and construction. CCAEC schools will hold at least 6 job fairs during the 2024-25
program year.

Increase targeted marketing efforts for all CCAEC members to increase enrollment in all CAEP CTE Programs. Leverage
Community Based Organizations, K-12 district parent email lists, and community college district stakeholder networks to email
marketing collateral for CTE programs. Members believe that effective marketing by CCAEC members resulted in increased CTE
Services and Participation enrollment in 2023-24. Members will continue these efforts in 2024-25.

CCAEC 8/13/24 Agenda pg. 14



NOVA: CAEP Annual Plan 09 Citrus College Adult Education Consortium https://nova.cccco.edu/caep/consortia/4064/336/annual-plan/preview

Improve Effectiveness of Services

2024-25 Strategies

Strategy Name

Implement Quality Professional Development

Activity that Applies to this Strategy

Professional Development

Metrics that Apply to this Activity/Strategy

e Employment and Earnings: Participants Who Became Employed in the 2nd Quarter After Exit (AE 505 - Overall)
e Progress: Participants with Educational Functioning Levels Gains ASE (AE 400 - ASE)

* Progress: Participants with Educational Functioning Levels Gains ESL (AE 400 - ESL)

e Success: Participants Who Earn a High School Diploma or Equivalency (AE 633 - Overall)

o Success: Participants Who Earn a Postsecondary Credential (AE 625 - Overall)

¢ Transition: Participants with Transition to Postsecondary (CTE) (AE 636 - Overall)

Strategy Description

Create a CCAEC Professional Development Plan by fall 2024 and and implement all Action Steps of the plan to provide quality
Professional Development and achieve improvements across all categories: Participation, Persistence, and Performance.

Fiscal Management

A narrative justifying how the planned allocations are consistent with the annual adult education plan which is based on your
CAEP 3-year plan.

Funding allocations for CCAEC member institutions were consistent for the Annual Plan's success. Board deliberations over
2024-25 CAEP Allocations were informed by student enrollment and participation, existing funding sources, and member
carryover. The 2024-25 negotiations created parameters and processes that can be successfully duplicated over the next three
years to ensure allocations are efficient and fair. Members will leverage WIOA Title | training fees, Title Il AEFLA funding and ELL
Healthcare Pathways Grant funds to ensure Annual Plan strategies, activities, and SMART goals will be successfully achieved.

An approach to incorporating remaining carry-over funds from prior year(s) into strategies planned for 2024-25.
Members with carryover will be expending the carryover on CTE programs in collaboration with regional AJCCs.

Certification

No approver contacts.
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